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Youôve put your commuter beneý ts on the right 
track, now get the recognition you deserve! If your 
commuter beneý ts package meets the National 

Standard of Excellence for 
commuter beneý ts, you can receive 
national recognition by becoming 
a Commuter ChoiceSM Employer 
through the Commuter Choice 
Leadership Initiative!  In a nutshell, 

becoming a Commuter ChoiceSM Employer is like 
winning the ñGood Housekeeping Seal of Approvalò 
for commuter beneý ts.

You donôt need us to tell you that offering commuter 
beneý ts to your employees makes good business 
sense.  Employees want it - 9 out of 10 think 
commuter beneý ts are very useful to them - and 
more employers are seeing how commuter beneý ts 
improve employee morale and productivity - two 
key factors in improving your companyôs bottom 
line.  A decade ago, few employers even thought 
about subsidizing transit beneý ts.  Today, companies 
such as Pý zer in New Jersey, Nike and the Walt 
Disney Company have seen the value in offering 
outstanding commuter beneý ts to employees and 
they are Commuter ChoiceSM Employers!

Commuter beneý ts are also a growing trend in 
employee beneý t packages and could very well 
become tomorrowôs 401k.  Who ever heard of 401kôs 
30 years ago?  Today, 401kôs are an expected piece 
of most employer beneý t packages.  Congestion is 
getting worse and employees are more demanding 
about work/life balance issues which translates into 
a growing demand for commuter beneý ts!
   
You, too, can become a Commuter ChoiceSM

Employer.  If you offer a really strong employee 
beneý ts package - things like transit subsidies, 
telecommuting options or carpooling incentives, you 
can get public recognition and exclusive use of the 
Commuter ChoiceSM Employer name which is a way 
that employees can know that your company offers a 
high level of commuter beneý ts. 

Not to mention the fact that by providing these 
beneý ts to your employees,  you help reduce air 
pollution and trafý c congestion and help enhance 
the quality of life for everyone in the region. Pretty 
impressive results from an employee beneý ts 
package, right? 

If you are not a Commuter ChoiceSM Employer, you 
should be! Visit www.commuterchoice.gov, call 
888-856-3131,  or call Cross County Connection at 
856-596-8228 to ý nd out how to become a leader in 
commuter beneý ts.

Where Youôll Find CCCTMA!
Transportation Fairs
3/6 Stockton Career Fair
3/7 Deptford Mall
3/11 Social Security, Cherry Hill
4/15 Verizon, Vineland
4/30 Verizon, Mt. Laurel
5/9 Verizon, Williamstown

School Programs
3/5 Mary Bray School, Mt. Ephraim
3/13 Ethel Burke School, Bellmawr
3/20 Neeta School, Medford
3/27 Wilkins School, Maple Shade
4/03 Southampton School, Southampton
4/9 Baker School, Moorestown
4/11 Baker School, Moorestown
4/16 Zane-North School, Collingswood
4/17 Southampton School, Southampton
4/24 Thomas Richards School, Atco
4/25 Thomas Richards School, Atco
4/29 St. Maryôs School, Williamstown
5/2 John Glenn School, Pine Hill
5/5 Beverly School, Beverly
5/13 John Glenn School, Pine Hill
5/19 Fine School, Pennsauken
5/21 Roosevelt School, Pennsauken
5/28 Carson School, Pennsauken
6/2 Eleanor Rush School, Cinnaminson
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More employers are 
seeing how commuter 

beneý ts improve 
employee morale and 

productivity ð two key 
factors in improving 

your companyôs 
bottom line. 

Youôve put your commuter beneý ts on the right 
track, now get the recognition you deserve! If your 
commuter beneý ts package meets the 

Standard of Excellence
commuter beneý ts, you can receive 
national recognition by becoming 
a Commuter Choice
through the Commuter Choice 
Leadership Initiative!  In a nutshell, 

becoming a Commuter Choice
winning the ñGood Housekeeping Seal of Approvalò 
for commuter beneý ts.

You donôt need us to tell you that offering commuter 
beneý ts to your employees makes good business 
sense.  Employees want it - 9 out of 10 think 
commuter beneý ts are very useful to them - and 
more employers are seeing how commuter beneý ts 
improve employee morale and productivity - two 
key factors in improving your companyôs bottom 
line.  A decade ago, few employers even thought 
about subsidizing transit beneý ts.  Today, companies 
such as Pý zer in New Jersey, Nike and the Walt 

Does Your Commuter 
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